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The Association shall be called THE SRI LANKA - CARA
FRIENDSHIP ASSOCIATION OF EDMONTON hereinafter
referred to as the Association.

The address of the Association shall be that opteenises owned
by the Association, which is presently 2913-66 &trEdmonton,
AB T6K 4C1 unless otherwise notified by the Exeeaiti
Committee.

The Executive Committee may invite eminent persehg share in
the objects of the Association to be patrons ofAkgociation.

(a) Membership shall be open to any person whaesharthe
objects of the Association, agrees to abide bypthEws, and pays
up the prescribed dues for admission and memberEhg
Executive Committee shall have the right to accepefuse
membership to any person.

(b) If in the opinion of the Executive Committeaya
member/director has brought discredit to the Asga or its
members; he/she can be reprimanded, suspendegaitegk
Reprimand and suspension can be by simple maj@&xyulsion
must only be by unanimous decision. The Executiom@ittee
shall inform the person concerned of the actidrag taken, and the
reasons for it; however, the decision of the ExeeuCommittee
shall be final.

(c) Any Association, Society, or Corporation dudgistered in the
Province of Alberta and/or Canada, supporting thesand objects
of the Association, shall be eligible to apply feembership.
Individual members of such associations would besictered as
associate members of the Sri Lanka - Canada Filgnds
Association of Edmonton , but would not have votiigdts nor



5.

MEMBERSHIP FEES

hold office within the latter. The Executive Comteé shall have
the right to accept or refuse membership to sugfafizations.

(d) Honourary membership may be conferred on sadeggeople, if
the Executive Committee deems it is in the bestrast of the
Association to have such people associated witttormmunity.
Honourary members shall not have voting rightshadd office in
the association.

(e) Categories of Membership:-
I. Individual
ii. Family (couple)
iii. Family (with children)
iv. Single parent family
v. Student individual
vi. Student (couple)
vii. Student (with children)
viii. Affiliate corporate member
ix. Senior over 65 years
X. Senior over 65 years (couple)
xi. Life - Individual
Xii. Life — family
xiii. Honourary

() Any member may withdraw or resign from the Asistion by a
written notice addressed to the Secretary of thegiation. Such

withdrawal or resignation by a member shall notlip#or refund

of any fee or dues.

(a) An entrance fee as given in the schedule &f éé¢he
Association shall be levied on all persons joirting Association.

(b) Fees for each category of Membership shallsbgivgen in the
schedule of fees of the Association.

(c) Membership fees are payable to the Directdvleibership
prior to 31 March of each fiscal year.

(d) Members who are in arrears with respect taathaual



membership fees as of 31 March of the current gleall cease to
be members of the Association. Members who havdhes
membership status and wish to rejoin will be tréae new
members with the entrance fees re-applicable.

(e) There shall be no pro-rating of annual mentbpriees.

() Membership fees are subject to change on antagpproval
of the Executive Committee. This change becomext¥e only
upon the ratification by the general membership sibsequent
general membership meeting.

(g9) The Executive Committee shall have the powemitect
additional subscriptions for special activities.

6. FISCAL YEAR The fiscal year of the Association shall be fromulay 1 to
December 31.
7. EXECUTIVE (a) An Executive Committee composed of the folloyvatall be
COMMITTEE

elected at every annual general meeting to holdeoff
President
Vice President
Secretary
Treasurer
Director of Social & Recreational Activities
Director of Membership & Welfare
Director of Publicity & Communications
Director of Cultural Activities
Director of Projects & Fund Raising

The elected members of the Executive Committed &diad office
at the annual general meeting of the Associatioemiidlers of the
Executive Committee will be elected for a one-yeam, and shall
hold office until the next annual general meetifthe
Association, following the commencement of theintef office.

(b) In order to maintain continuity in the Asso@atthe immediate
Past President, where applicable, shall be an fesieomember of
the Executive Committee.

(c) A Honourary Auditor shall be elected at eachuat general
meeting among the members of the Association td affice until



8.

DUTIESAND POWERS
OF THE EXECUTIVE
COMMITTEE

the succeeding annual general meeting. The HonpAuatitor
shall not hold office in the Executive Committee.

(d) No person shall be elected a member of the lHikex
Committee unless he/she has been nominated fdroglec the
manner prescribed below:

(e) An elected member of the Executive Committeg bea
removed from office by a resolution passed wittva-thirds
majority at a Special General Meeting convenedHs purpose
with due notice given to the General Membershifhefresolution
to remove such a member.

Elections shall be held every year during the ahgeaeral
meeting. At least four (4) weeks prior to the a@tatdate, the
Executive Committee shall appoint a suitable peesothe
Returning Officer. The Secretary shall provide Returning
Officer with copies of the list of eligible membédrse. members in
good standing), copy of the by-laws, election pdate and
assistance.

The Returning Officer will accept nomination foriusd call for
nominations from the floor. Each nominee shall haygoposer
and a seconder and should indicate to the Retufifiger his/her
willingness to serve if elected.

Voting will be conducted in person by a show of thaha secret
ballot is required, the Returning Officer, with thgsistance of the
Secretary, will organize it in an appropriate manifeno more
than one nomination is received for any officedtaction, the
Returning Officer will declare the member so nonwada elected
by acclamation.

(a) The Executive Committee shall have the powenake any
decisions it deems fit in the interest of the Asatian provided
that such decisions are not ultra vires the By-laws

(b) The Executive Committee reserves the powerdampte and
undertake special activities that are in the irgieoé the
Association and its Membership.

(c) The Executive Committee shall have the powdotm
subcommittees for special activities and to inwiembers to
participate in such subcommittees.

(d) The quorum for an Executive Committee meetimglde two-
thirds of the Executive Committee.

(e) The Executive Committee shall meet at leaseamevery two



months and will not be paid any remuneration feirtservices.
The Secretary shall call such meetings ten (103 gaipr to the
date of the meeting.

() Executive Committee members who are unabldtend the
scheduled meetings must give reasonable notidet8¢cretary.
Any member failing to attend three consecutive cattee
meetings without reasons acceptable to the Exec@ommittee
will ipso facto cease to hold office.

(9) In the absence of the President and the Viesi@ent, the
Executive Committee shall elect a Protem Chairpefgmam among
those present to conduct the proceedings of thatinge

(h) In the event of a vacancy arising in the Exeeu€Committee,
the Executive Committee shall have the power tafith vacancy,
for the remainder of the term of office of that pios.

(i) The Executive Committee shall be responsibtetie day-to-
day operation of the Association, and shall repredrise, and/or
deal with other public or private bodies on belwdlthe
Association.

() The Executive Committee shall be responsibtepfanning the
overall activities of the Association, making démiss, formulating
policies, and ensuring that the Association cawigsits aims and
objects in an exemplary manner.

(k) The Executive Committee shall have the rightetiuise
membership to any person or to suspend or expal fnembership
of the Association, any person, who in the unanisngpinion of
the Executive Committee, is likely to bring disated the
Association or its members. The Executive Commutesl inform
the person concerned of the action it has takerttendeason for its
decision. However, the decision of the Executiven@uttee shall
be final.

() Al members of the Executive Committee will cepon their
assigned activities to the Executive Committee mgstfor
discussion. All office bearers shall direct oridgsaf all
communications and correspondence received togbeetary.

(m) An Executive Committee member may resign fromposition
he/she holds by writing to the Secretary giving oranth's notice
of that decision. During this time period he/shewdtd hand over to
the Secretary all files, documents, and any otieens relating to
the association, in his/her possession and alatigmall
outstanding financial matters with the Treasunmethke case of the
Secretary resigning, the President shall accefitesd] documents



DUTIESAND
RESPONSIBILITIES
OF EXECUTIVE
COMMITTEE
MEMBERS

etc, and in the case of the Treasurer resigninghbkeshall finalise
all outstanding financial matters with the Prestden

(a) President

The President shall be the head of the Associadiod its
official spokesperson/representative. He/she $feall
responsible for planning, coordinating, and diregtihe
activities of the Association and the Executive Quttee.
He/she shall be an Ex-Officio member of all subcottees.
He/she shall preside at all meetings of the Gemeeahbership
and also of the Executive Committee.

(b) Vice-President

The Vice-President shall act as the Presidentaratisence of
the President. He/she shall be responsible foriapasks
assigned to him/her by the Executive Committee.

(c) Secretary

(i) The Secretary shall perform the general adrtriaiive
functions of the Association, maintain proper resoof
minutes of General and Executive Committee meetimgls
perform other duties as specified else where irBixaws.

(i) The Secretary shall be responsible to maintemouments
of the Association and its records under the diveabf the
President and the Executive Committee. The Segrshal|
also keep an up-to-date record of all membersef th
Association and their addresses, and send notiadk o
meetings. In the absence of the Secretary, theufixec
Committee may appoint a recording secretary frothiwithe
executive.

(i) All records and documents of the Associatgirall be
open to inspection by any member. The member should
request relevant information regarding his/her eons by
letter addressed to the Secretary. All relevantdents will
be presented for inspection/discussion at eitlggareeral
meeting or an Executive meeting. The applicant ball
informed of the date of the meeting to attend.

(iv) The Secretary shall circulate the minuteshef Annual
General Meeting and all other Special and Genegrstivigs
held, within 30 days of such meetings, to all trenmbers of
the association.

(d) Treasurer



(i) The Treasurer shall:

a)maintain proper books of accounts, records, and
documents.

b)collect and receive the annual dues from members
through the Director of Membership and Welfare.

c)collect other monies due and receivable by the
Association; issue proper receipts for all transast and,
shall be responsible for deposit of monies in the
Association’s bank account.

(i) The Treasurer shall disburse funds of the Assiton duly
payable as directed by the Executive Committeeh Suc
disbursements shall bear the signatures of thestireaand
one other who shall be the President, Vice-Presiden
Secretary. The Treasurer shall properly accounti®funds
of the Association and keep such books as neceksguyoper
accounting and auditing. He/she shall render artefo
accounts of each of the programmes or activitieglgoted to
the Executive Committee at each meeting. The Treashall
also submit to the Annual General Meeting, a statgrduly
audited, of the financial position of the Asso@ati

(iif) The Treasurer shall keep in his/her custatig, seal of the
Association. The seal shall be used under the signaf the
President and the Treasurer. In the absence éfrésdent,
the Vice-President, and in the absence of the Tregshe
Secretary.

(iv) The Treasurer shall be responsible for theparation and
submission on time, of all documents required lyukatory
authorities.

(e) Director of Social & Recreational Activities

The Director of Social & Recreational Activitiesashbe
responsible for planning, coordinating, and diregtihe social
activities programme of the Association.Prior aptdrom
the Executive Committee is required for all soéial
recreational activities planned. He/she is accdiletto the
Executive Committee for all such activities.

(f) Director of Membership & Welfare

Director of Membership & Welfare shall be respotesiior the
promotion of membership in the association, maenee of a
record of all registered members, and welcomingrof



10.

11.

THE HONOURARY
AUDITOR

ANNUAL GENERAL
MEETING

Lankans newly arriving in Edmonton and surroundinggs.
He/she will be responsible for all activities relato
Membership including the collection of dues, mershgy
forms.

(9) Director of Publicity & Communications

The Director of Publicity & Communications shall be
responsible for creating, maintaining, and furthgfinterests
in the Association by Canadian, other ethnic groapsd other
organizations, and keeping the general membersfopmed
of the activities of the Association. For this pasp, he/she
shall publish a newsletter at least four (4) tirmg®ar and this
newsletter will be considered the official publicat of the
Association. He/she shall also liaise with andldsth contact
as appropriate with the news media and television.

(h) Director of Cultural Affairs

The Director of Cultural Affairs shall be resporisito
promote and undertake duties concerning cultutatiies.
He/she will report to the Executive Committee saith
functions and activities undertaken. He/she shobtdin prior
approval from the Executive Committee for all cradu
activities planned and is accountable to the Exeeut
Committee for all such activities.

(i) Director of Projects & Fund Raising

The Director of Projects & Fund Raising shall iaié,
promote, and conduct fund raising activities.

The Honourary Auditor shall be responsible for dlnelit of the
books and records of the Association annually aneport thereon
to the members at the Annual General Meeting. Hegblall also
audit the books and accounts of the Associatisubcommittees
and report thereon to the Executive Committee winenso
requested by the Executive Committee.

(a) The Association shall hold its annual generagtimg no later
than 30 days after the end of its fiscal year.

(b) A notice in writing by postal mail conveningetannual general
meeting including the date, time, venue, agendadmee, address,
and telephone number of the Returning Officer, mation forms
to be filled and returned to the returning offic&solutions if any,
minutes of the previous annual general meetingd ¥&ar General
Meeting, and the past year's financial statemeait bk issued to
all members by the Secretary at least 14 days fwitire date of the



12. SPECIAL AND
GENERAL MEETINGS

meeting.

(c) All members shall have the right to submit fegons to be
considered at an annual general meeting. Suchutes® should
be duly proposed and seconded and received byettretary by 30
November. These resolutions will be sent to the besitogether
with the notice of the Annual General Meeting.

(d) The agenda for annual general meetings shadlisbof:

i. Adoption of the minutes of the previous annuaheral
meeting / Mid Year General Meeting.

ii. Consideration of matters arising from the mesiof the
previous annual general meeting / Mid Year Gendesting.

iii. Consideration of annual reports on the acdkgtof the
Association.

iv. Consideration of the annual financial stateregitthe
Association and the Hon. Auditor's report thereon.

v. Election of Office Bearers of the Association.

vi. Consideration of other specified business stigaiby
members in accordance with clause 11(c).

vii. Any other business.

(e) The quorum for an annual general meeting $feall/5 of the
total membership or 25 members, whichever is lesthe absence
of a quorum within sixty (60) minutes of the schiediutime of
commencement of the meeting, another annual gemereting

will be fixed to be held within two weeks.

(a) The Executive Committee shall have the poweotovene
special and general meetings to consider any ssipeovided
written notice by postal mail indicating the natofehe business is
issued to all members at least 14 days prior ta#te of the
meeting.

(b) The Executive Committee shall convene a speeaéral
meeting upon the written requisition of not lesmti1/5 of the total
membership for consideration of any specified sgdmisiness.
Within 21 days of receiving such written requisitiohe Executive
Committee shall convene a special general meefialj members
to be held at least 14 days from the date of is$tiee notice of the
meeting.

(c) The quorum for special and general meeting &ieal/5 of the



13. VOTING PROCEDURE

14.

15.

OFFICIALSAND
EMPLOYEES

APPLICATION OF
FUNDSAND
ADMINISTRATION
OF PROPERTY

total membership or 25 members, whichever is less.

(d) If a quorum for a special general meeting rsijoned by the
members in accordance with Clause 12(b) abovetipnesent
within 60 minutes of the stated time of commencenoéthe
meeting, the meeting shall be terminated and trex e
Committee shall be under no obligation to reconwbeemeeting
for the stated purpose.

(e) If a quorum for a general meeting is not présethin 60
minutes of the stated time of commencement, angbeeral
meeting may be fixed to be held within two weeks.

(a) All decisions at general meetings shall be Bingle majority
vote of those present in person over 18 years @faugd full fee
paid member (i.e. not a dependant child) unlessraiise provided
by the By-laws. All voting shall be by show of hanghless a
majority of members decide otherwise and such atewEsare not
ultra vires the By-laws. No proxy voting will berpatted.

(b) All secret balloting shall be supervised by tsooutineers who
shall be elected by the members present in petsiie aneeting.

(a) The Executive Committee may employ personmagsbe
considered necessary or desirable for the cargingf the
operations of the Association and the conductsoéftairs.

(a) The Executive Committee may approve, or mal@igze or
provide for the application of the funds of the daation in
payment of, all expenses properly incurred in thedeict of the
affairs of the Association, including, without liimg the generality
of the foregoing.

(b) Payment of expenses incurred in the conducipaoxsion of
such incidental services to encourage and assisiers in the
development of special talents and interests ireegnal,
educational, literary, cultural, and other actesti

(c) All money received by or on behalf of the Adation shall be
deposited in the name of the Association in onmare financial
institutions designated by the Executive Commitédepayments
from the funds of the Association shall be madelggue signed
by the Treasurer amshe other who shall be the President, Vice-
President, oBecretary.

(d) The Executive Committee may from time to tirnerrow
money upon the credit of the Association by obtegribans or
advances, or by way of overdraft or otherwise ug soim not
exceeding One Thousand ($1000.00) Dollars. Any mawer One



16. FINANCIAL
STATEMENTS

17. FINANCE AND
BANKING

18. CODE OF ETHICS

Thousand ($1000.00) Dollars shall require approt#he
membership at a special meeting by simple majority.

(e) The provisions of Clause 15(d) above shall renmaforce and
be binding upon the Association as regards anypeasting on
the faith thereof until such person has receivattew notification
from the Association that such provisions have beeealed or
replaced.

The Executive Committee shall lay before each ahgerseral
meeting, a Financial Statement for the previousafigear of the
Association, which should include a Balance Sheettdahe end of
such fiscal year, together with the report of tresdciation Auditor
on the Financial Statement.

(a) The Treasurer shall maintain a petty cash fwtdexceeding
Two Hundred ($200.00) Dollars. All other funds b&tAssociation
shall be deposited in the name of the associati@mé or more
financial institutions designated by the Execut@@mmittee. All
withdrawals shall be under the signature of theaSueer anadne
other who shall be the President, Vice-PresidarBezretary
provided prior approval has been obtained fromBkecutive
Committee.

(b) The Treasurer shall issue to all Executive Catteg members
statements of receipts and payments for each quartiee fiscal
year.

Preamble

The Code of Ethics consists of a moral obligationeal at
upholding the dignity and integrity of the Assomatand its
members. It attempts to define those obligatiornsclvare to the
benefit of all members, and, in general, the oleéw of the Code
of Ethics will assist in the conduct of Associatmperations to the
benefit of all members.

Article 1

The first duty of a member is to observe the Byda#fthe
Association.

Avrticle 2

It is the duty of a member to the public, to othembers, and to
himself/herself, to act at all times with:

i. fairness to the public and to other members



19. COMPLAINTS

ii. devotion to high ideals of personal honour amégrity
Article 3
A member shall:

i. regard his/her duty to the public as paramount,

ii. endeavour at all times to enhance the publyare for
the Association by extending the public knowledgsré¢of -
discouraging untrue, unfair, and exaggerated sttésn
with respect to the Association and fellow members,

iii. conduct himself/herself towards other membegith
courtesy and good faith,

iv. not maliciously injure the reputation of anatimeember,

V. not attempt to gain advantage over other menibers
verbal or physical force,

vi. give proper credit and recognition to other niens for
positive contributions and extend effectivenesthef
Association through interchange of information and
experience,

vii. offer voluntary help to ensure success of Asstion
sponsored activities.

Article 4

A member should not act or conduct Associationress in a way
that may be construed as being for personal firmdugeiin.

Article 5

A member shall maintain the honour and integrityhef
Association and without fear or favour, expose befroper
investigation(s) dishonest or unethical conducaby other
member.

Violation of Code of Ethics

Violation of this code of ethics will be dealt wiimd through the
procedure outlined in Clause 20, 21, 22 of thisaBy!I

A person may make a complaint to the Secretarytaheuwonduct
of a member of the Association, if the person hexeasary and
sufficient reasons to show that the member has teegronsible for
discrediting the Association or acted in such ameamnbecoming
of a member and in violation of the code of etlutthe



20. PROCEDURE OF
INVESTIGATION

Association.

Any such complaint must be made in writing and adsled to the
Secretary of the Association, quoting the artidléhe Code of
Ethics violated.

(a) Evaluation of a complaint

When a complaint is received, the Secretary ofAtbsociation will
present it at the next meeting of the Executive @atiee.

Before an investigation is undertaken, the ExeeuGommittee
will determine:

i. whether the complaint is valid

il. whether the incident referred to in the comptdias been
detrimental to the well being of the Association

iii. whether satisfactory alternatives are avaisatd satisfy
the complainant(s)

iv. whether an investigation is warranted

The decision of the Executive Committee on the dampwill be
conveyed to the complainant(s).

(b) Investigating Committee

The Executive Committee will establish an Invediiga
Committee, when necessary.

i. Formation

The Investigating Committee shall comprise of altof a
minimum of three and a maximum of five members.efspn who
is directly involved in the investigation, or a pen submitting a
complaint shall not be eligible to sit on the Inwgating
Committee.

ii. Scope of the Investigating Committee

The Investigating Committee shall only investigdie matter
dealing with the complaint and shall not take iatcount any
allegations or accusations pertaining to previausubsequent
incidents.

iii. Responsibility

The Investigating Committee shall investigate caaiib received
against an individual member or a group of memhbsrdirected by



the Executive Committee.

On the basis of the findings and the seriousnefiseofomplaint,
the Investigating Committee will present its recoemalations to
the Executive Committee, either to resolve thewispreprimand
the person being investigated, or any other ap@atgpaction that
should be taken in the best interest of the Assiocia

The Investigating Committee will regularly reporbgress to the
Executive Committee.

iv. Powers of the Investigating Committee

In order to investigate a complaint, the InvestigaCommittee is

empowered to:

Call as a witness, any person (including the
investigated person) who, in the opinion of
the Committee, has knowledge of the
complaint or the incident being investigated.

Request a person to submit information
(written/oral) regarding the complaint being
investigated,

Release or withhold documents or
information which, in the opinion of the
Investigating Committee, may be damaging
or cause harm or embarrassment to any
person and/or the Association,

Decide on the confidentiality of the
proceedings,

Inform the Executive Committee of any
member who has intentionally obstructed or
influenced the investigating process.

(c) Guidelines for Conducting the Investigation

As a minimum, the following procedure will be adegtor
the investigation:

Seek information from person(s) named in
the complaint by writing a letter to inform
the person of the investigation and sending
copies of letter of complaint.

Seek information from witnesses.



* Receive replies from the person(s) named in
the complaint.

» Send the above replies to the original
complainant(s) for rebuttal.

* Analyze the information received and clarify
violation of Code of Ethics and determine
person(s) responsible. (The evidence
submitted must be examined objectively by
the Investigating Committee.)

* Report findings to the Executive Committee,

* Submit procedural information to the
Executive Committee.

Provide recommendations to deter adverse condibobghaviour
and enhance modes of achieving objectives of tl®dation.

21. ACTIONBY (a) Reaching a Decision
EXECUTIVE
COMMITTEE ON Based on the recommendations provided by the

RECOMMENDATIONS Investigating Committee, the Executive Committe wi

reach a decision on the action to be taken.
(b) Penalties

A member of the Association found in violation bétCode
of Ethics can be penalized by the Executive Conemi#ts
per Section 23 of this by-law. The penalties being:

i. A reprimand

il. Suspension of membership for a stated
period.

iii. Expulsion from the Association.

The Executive Committee may impose only one of the
above-stipulated penalties.

(c) Inform All Concerned Parties

The Secretary will inform all parties named in twenplaint
and the complainant(s) of the decision reachedby t
Executive Committee.

(d) Appeal



22. PENALTIES

23. RE-ADMISSION OF
EXPELLED MEMBER

24. INVENTORY

25. LIMITATIONSOF
LIABILITY

The decision of the Executive Committee will beafiand
no appeal will be entertained.

The Executive Committee may elect to impose ortb@penalties
listed below:

(a) Reprimand

A disciplinary action that fits the
unacceptable behaviour/action of the
member.

(b) Suspension of Membership

The member in question will lose
membership status and forfeit all privileges
available to members, for the period
specified by the Executive Committee.

(c) Expulsion from Membership

The member in question will be expelled and
lose all membership privileges.

A unanimous vote of the Executive Committee is nexglito expel
a member.

A member who has been expelled may apply for reisglaon, after
one full year has elapsed. The application musnam®rsed by two
members-in-good-standing of the Association.

(i) The Association shall have an authenticatedofisnventory.
Each and every article, instrument, equipment, ggssen or
valuables of any kind must be accounted for. Thgaing
President and Treasurer shall hand over such anlist before 31
January of the year to the new President and Tregsuho shall
verify the correctness of the list and ensure ithatcertified by the
auditor.

(i) The inventory shall be reflected in the finaalstatements as
Capital Assets or under any appropriate headinglzeréfore such
purchases should not be written off in the incoxgéase
statements

(i) No member of the Sri Lanka - Canada Friendgtgpociation of
Edmonton and District, in his/her individual capggcshall be
liable for any debt or liability of the Association

(i) The Executive Committee may take liability urance where it
deems necessary with the prior approval of the rgéne



membership.

26. AMENDMENTSTO The By-laws shall not be amended either in wholm qrart unless
THEBY-LAWS by "special resolution" as given below.

"Special resolution” means a resolution passed

(a) At a general meeting of which not less than 21
days notice specifying the intention to propose
the resolution has been duly given,

And

(b) By the vote of not less than 75% of eligibléirng members
present during the vote.

27. DISSOLUTION (1) The association will be dissolved by the non-atéeme
of members at a second Annual General Meeting as
specifically outlined in paragraph 11(e) hereto.

(i) The Association shall not be dissolved uniggkof the
total membership present at a general meeting cauve
for such purpose approve such dissolution. In Yesne
of dissolution of the Association, all its remaigin
assets, after payment of its liabilities, shalbstributed
to one or more registered charitable organizatésns
decided by the general body meeting at the time of
dissolution. The documents relating to the affafrthe
Association shall be filed with the Corporate Regis
of Alberta Corporate and Consumer Affairs, or with
City of Edmonton Archives.

28. RULESOF ORDER All meetings of this Association shall be conducéedording to
Bourinots Rules of Order.



